Behavioral-Based Interviews

 Becoming more common, so it is likely that job seekers will be asked questions about specific past experiences

The use of behavioral questions is based on the premise that past behavior is the best predictor of future behavior.

Can give behavioral answers to questions even when the interviewer is not using a behavioral interview approach.  Using real examples to answer hypothetical questions shows that you already have relevant skills and experiences.
Answering Behavioral-Based Questions

Tell a story including the following components:

P – Problem

A – Action

R – Result

Another approach is to give examples using the following:


Situation - describe a specific situation that relates to the question 


Task – what was your task, what goals did you have 


Action – what action you specifically took 


Result – the positive result or outcome of the situation 

Examples of Behavioral Questions

· How have you demonstrated initiative? 

· How have you motivated yourself to complete an assignment or task that you did not want to do? 

· Think about a difficult person that you have worked with in the past. What made him or her difficult? How did you successfully interact with this person? 

· Think about a complex project or assignment you have been given. What approach did you take to complete it? 

· Tell me about the riskiest decision you ever made. 

· Describe when you or a group that you were apart of was in danger of missing a deadline. What did you do? 

· Tell me about a situation when you had to learn something new in a short time. How did you proceed? 

· Describe your three greatest accomplishments to date. 

· Walk me through a situation where you had to do research and analyze the results for one of your classes. 

· What leadership positions have you held? Describe your leadership style. 

· Summarize a situation where you successfully persuaded others to do something or to see your point of view. 

· Give an example of when your persistence had the biggest payoff. 

· How have you most constructively dealt with disappointment and turned it into a learning experience? 

· Describe a situation in which you effectively developed a solution to a problem by combining different perspectives or approaches. 
STAR approach and sample interview questions taken from http://www.coop.eku.edu/default/students/interviewtips/BehavioralBased.PHP

