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Diversity Advocate

Diversity Advocates are leaders working together to bring social justice and action to our campus. They provide support to students and clubs that work with diversity-related issues.  Diversity Advocates raise and sustain general awareness on campus about current educational, political, and social issues related to race, ethnicity, gender, age, sexuality, oppression, and privilege. It offers students with demonstrated leadership experiences the opportunity to enhance their leadership skills, promote engagement and leadership among their peers, and develop collegial relationships with faculty and staff.  Advocates design, implement and assess programs and help to connect emerging leaders with opportunities throughout the campus. 
Office Responsibilities

Each dAdvocate maintains 10 – 12 regularly scheduled office hours per week, including one hour weekly staff meeting, and half hour one-on-one time with supervisor.  Examples of dAdvocate Office responsibilities are:
· Creating a welcoming and safe environment in The Diversity Center- answering the telephone, serving as a resource, maintaining the appearance of the dCenter, etc.

· Checking The Diversity Center’s email account, maintaining The Diversity Center’s webpage, Facebook Fanpage, and Twitter account
Programming Responsibilities 
· At least one major program a semester
· This self initiated program should demonstrate understanding and passion for a diversity or social justice related issue 

· Monthly Programs
· Sustaining successful Diversity Center programs - Appetizers & Engaging Talk and Taste of Tacoma
Specific Responsibilities 
· Diversity Advocate for the Rieke Leadership Award Program
· dAdvocate who is interested in empowering others to reach their full potential as leaders, maximizing their relationship with The Diversity Center, and creating a community of Rieke Scholars
· Diversity Advocate for an Engaged Community
· dAdvocate who works collaboratively with the ASPLU Diversity Director and the RHA Social Justice Director to engaged multicultural clubs with the PLU community, and serves on the ASPLU Programs Board (CAP)
· Diversity Advocate for Peer Diversity Education
· dAdvocate who works to create social justice centered conversations and dialogues in multiple communities on campus
Other Responsibilities (split among the Diversity Advocates)

· Collaborating with various student organizations to support the following programs:
· Gender Exploration Week, Taste of Faith, Pride Week, Black History Month, The Students of Color Union, Tunnel of Oppression, The Got Privilege? series
Qualifications

Diversity Advocates will be expected to demonstrate the following:

· 2.5 semester and cumulative GPA and good disciplinary standing
· Self motivation and team orientation
· Curiosity to continue their own journey of identity formation, social justice education, and social action
· Appreciation and respect for the diversity within our community

· Organization, efficiency, punctuality and flexibility, and excellent communication skills
Employment
· 10 – 12 hours per week September – May (includes J-Term, unless studying away)
· $350/month stipend

· Participate in Common Fall Training August 24 – 26, 2011
· Outside employment and/or volunteer positions which hinder your ability to be a successful Diversity Advocate will not be allowed

Selection Process

Interested candidates should complete the Common Application online at the following website:

http://plu.studentjobs.nelnet.net/
Questions?
If you have questions about the Diversity Advocate position please contact:  Angie Hambrick hambriaz@plu.edu 253-535-8180
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