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DEVELOPING FACULTY ACROSS THE CAREER SPAN

This chart provides examples of the kinds of faculty development activities you may choose to engage in at each
career phase at Seattle University through the Center for Faculty Development.
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establishing your academic career

EXPANSION

advancing in one or more area(s
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investing across generations
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New Faculty Institute

Active learning workshops

Course design workshops and
learning communities

Fine-tuning (consultations)
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Program design sessions

High-impact practices

Peer consulting

Experimentation and alternative
pedagogies (consultations)

J
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High-impact practices

Peer consulting

FAQNet internal networking

Experimentation and alternative
pedagogies (consultations)

J

RESEARCH
PRACTICE

New Faculty Institute

New faculty Writing Groups

“Building your scholarly profile”
series

NCFDD research practice
teleworkshops

Mid-/late-career Writing Groups

Interdisciplinary Research
Sandboxes

Scholarship of teaching & learning
(consultations)

Mid-/late-career Writing Groups

Interdisciplinary Research
Sandboxes

“Reframing your scholarly legacy”
series
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New Faculty Institute

The New Academic learning
community

NCFDD Core teleworkshop series

FAQNet internal networking

New Chair & Director Institute
Chairs’ Community of Practice
NCFDD one-off teleworkshops

FAQNet internal networking
Chairs’ Community of Practice
Encore careers (consultations)
Pre-retirement sessions

From: https://www.seattleu.edu/faculty-development/your-career-stage/




